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Hours of Operation:

❖Monday through Friday 

❖By Appointment

❖Closed on Holidays and Administrative Closure Days 

❖Located at 7 McKay Avenue 



Services Provided: 

∙ Pre-Placement Assessments

∙ Immunizations

∙ Return to Work Exams

∙ Follow up on Work Related Injuries

∙ Fit Testing for Respirators

∙ Work with Safety and Infection Prevention to

provide a safe working environment



Pre-Placement  

Assessments 
• Assess ability to perform essential 

functions of job 

• Screen for Tuberculosis 

• Check immunity to Measles, Mumps, Rubella, 

Chickenpox and Hepatitis B virus 

• Provide Tdap vaccine 

• Provide Hepatitis B Vaccine for employees with possible 

exposure to blood or body fluids 

• Medical evaluation for N-95 respirator use 



Tdap Vaccine- Why?
Tdap=Tetanus, diphtheria and Pertussis whooping-cough

∙ TETANUS (T) causes painful tightening of the muscles. It can cause “locking” of the jaw so you

cannot open your mouth or swallow. About 1 person out of 5 who get tetanus dies.

∙ DIPHTHERIA (D) can cause breathing problems, paralysis, and heart failure. Before vaccines,

diphtheria killed tens of thousands of children every year in the United States.

∙ PERTUSSIS (aP), also known as Whooping Cough, causes coughing spells so bad that it is hard for

infants and children to eat, drink, or breathe. It can cause pneumonia, seizures, brain damage, or

death.

∙ Immunity for Pertussis wanes by adolescence 

∙ All healthcare workers should have a dose of Tdap



Tuberculosis Screening: 

∙ Initial testing required for all new hires 
∙ 2 step testing 

∙ Annual screening 

∙ Based on TB Risk Assessment

∙ Post exposure 

∙ Baseline and then 8 -10 weeks later 



Hepatitis B Vaccine

∙ Highly recommended for employees who have potential for
exposure to blood/body fluids in job.

∙ Series of three intramuscular injections

(0, 1, and 6 months)

∙ Highly effective with minimal side effects

∙ Provided free of charge to employees

∙ Require positive blood antibody titer or signed declination

form

∙ There is no vaccine available to prevent HIV and Hepatitis C



Influenza (Flu)

∙ 5% to 20% of the population gets the flu

∙ More than 200,000 people are hospitalized from

flu complications and about 36,000

people die from flu.

∙ Symptoms of flu include: 

∙ Fever (usually high), headache, extreme 

fatigue, dry cough, sore throat, runny or 

stuffy nose, muscle aches 



Influenza Vaccine: 

∙ Flu Shot is mandatory as a condition of 

employment. 

• Need physician documentation if 

medical contraindication. 

• Vaccine is from inactivated virus so it is not 

possible to get the flu from the injection. 

• Mild sore arm is typical side effect. 



COVID-19 EMPLOYEE HEALTH  Screening and Medical Management:

● Employees are screened before each work day and shift, via DAILY 
ATTESTATION/ BILH Staff Symptoms Monitoring

● Employee Health will provide opportunity for testing, PER cdc GUIDELINES, at 
no cost to the employee;

● Please promptly notify EMPLOYEE HEALTH when the you are diagnosed as  
COVID-19 positive, suspected of having COVID-19, or experiencing 
symptoms;

● Employee Health will notify and manage Covid-19 positive employees.
● Employee Health will follow requirements to remove employees who have 

suspected or confirmed COVID-19, certain COVID-19 symptoms, or have had 
close contact to a person who is COVID-19 positive in the workplace. This 
includes making decisions on returning employees to work in accordance with 
guidance from a licensed health care provider or specified CDC guidance;

● The Hospital will provide ample time and opportunities for Covid-19 vaccination
● Employee Health will maintain a direct hotline for vaccine side effects



Notify Employee Health if You Develop 

the Following Conditions: 

∙ Gastrointestinal/

Stomach bugs/Diarrhea

∙ Strep or Staph infections

∙ Open, draining wounds

∙ Whooping Cough/
Pertussis

∙ Fifth Disease

∙ MRSA Infections

∙ Conjunctivitis

∙ Chickenpox

∙ TB

∙ Shingles



Work-Related Injuries

∙ Report any injury or accident immediately to your

supervisor

∙ Seek medical attention, if needed

∙ Complete Occupational Injury/Illness Report

∙ Notify Employee Health if any lost time or ongoing

problems



Work-Related Injuries 

∙ Complete Occupational Injury/Illness Report 



Most Common Injuries 

Falls 

• Wet floors, parking lots, improper footwear

Patient Handling 

• Strains/sprains from lifting, boosting, positioning

patients 

Needlestick Injuries 

● Don't get stuck! Learn how to prevent sharps injuries.

● Plan for the safe handling and disposal of sharps before use.

● Always engage safety devices.

● Follow standard precautions, infection prevention, and general hygiene practices consistently.

BE ALERT WHEN SHARPS ARE IN USE



Needle stick Injuries / Blood and Body Fluid Exposures

• Needlestick injuries are wounds caused by needles that accidentally 

puncture the skin

• Blood and body fluid exposures occur when an individual is exposed to blood 

or other body fluid that touches your skin, eyes, mouth, or other mucosal 

surface

• Provide immediate care to the exposed area 

• Wash wounds with soap and water; flush mucous membranes with a large

amount of water

• Report exposure immediately to a supervisor; provide the name of source

Patient.

• Go to the Emergency Department for evaluation.

• Follow up with Employee Health- Confidential, provided at no cost to you

OSHA.gov



Back to Work Clearance 

You will need a doctor’s note and appointment 
with Employee Health to return to work if: 

∙ Ill for 4 or more calendar
days

∙ Have been hospitalized

∙ Had any surgery

∙ Your mobility is impaired (crutches, cane,

cast, splint, neck collar, etc.)

∙ Work restrictions are needed



Modified Duty

∙ Temporary

Disability
∙ Up to supervisor, depending on job position,

staffing, and availability of light duty tasks

∙ Requires doctor’s note to be specific regarding

your abilities/restrictions



• What’s included? 
• No one should work under the influence of drugs/alcohol or smell of alcohol or bring 

alcohol into the workplace 

• Includes prescription narcotics/controlled 

substances 

• Any drug that may alter ability to safely perform 

job 

• Expectation that ALL healthcare workers

be fit for duty

• Obligation to patients, employees and the public to provide safe workplace and

quality care

• All employees have important jobs

Substance Abuse-Zero Tolerance Policy 



∙ Confidential

∙ Separate from Human Resources

∙ Test Results Available to Employees

Employee Health Records



Where Can I Get Information About

Employee Health Services?

Valuable information available on WinNet under Employee Health page:

● Staff Directory

● Back-to-work information

● Injuries at work

● TB information

● Infection Control information

● Authorization form for record release



Contact Information 

Employee Health-

Ph: 781-756-2148 

Fax: 781-756-2045 

Beeper:6607 



Win With Wellness 



Questions? 

The End 


